
Introduced by the Council President at the request of the Mayor:
ORDINANCE 2009-623
AN ORDINANCE CONCERNING VOLUNTEER SERVICES AGREEMENTS; AMENDING CHAPTER 23 (CENTRAL OPERATIONS DEPARTMENT), PART 7 (HUMAN RESOURCES DIVISION), ORDINANCE CODE, TO ADD A NEW SECTION 23.703 (AGREEMENTS FOR VOLUNTEER WORKERS) SO AS TO ALLOW THE HUMAN RESOURCES DIVISION TO ENTER INTO VOLUNTEER SERVICES AGREEMENTS WITH PUBLIC OR PRIVATE AGENCIES (“AGENCIES”) CONDUCTING PROGRAMS WHICH PROVIDE VOLUNTEER WORKERS TO THE CITY OF JACKSONVILLE (“CITY”) AT NO COST TO THE CITY; AUTHORIZING THE CHIEF OF THE HUMAN RESOURCES DIVISION TO EXECUTE SUCH VOLUNTEER SERVICES AGREEMENTS WITH AGENCIES UNDER CERTAIN TERMS AND CONDITIONS; PROVIDING AN EFFECTIVE DATE.

WHEREAS, there are numerous public and private agencies (“Agencies”) desiring to provide the City of Jacksonville (“City”) with volunteer workers at no cost to the City; and

WHEREAS, these volunteer workers are often seeking to fulfill community service, court-ordered or school credit requirements; and
WHEREAS, these volunteer workers are often available on short notice for limited periods of time; and

WHEREAS, the Office of Volunteer Services of the Human Resources Division has the responsibility for recruiting and coordinating the placement of volunteer workers throughout all of the departments and agencies of the City; and

WHEREAS, in the City’s 2007-2008 fiscal year, volunteer workers contributed services valued at over $26 million to the City; and
WHEREAS, it is in the best interests of the City to allow the Chief of the Human Resources Division to execute contracts with Agencies in order to take full advantage of the numerous opportunities for the City to benefit from the services and talents of volunteer workers; now, therefore
BE IT ORDAINED by the Council of the City of Jacksonville: 
Section 1.

Chapter 23, Part 7 Amended.
Part 7 (Human Resources Division) of Chapter 23 (Central Operations Department), Ordinance Code, is hereby amended, in part, by adding a new Section 23.703 (Agreements for Volunteer Workers) to read as follows:

CHAPTER 23.
*  *  *
PART 7. Human Resources Division
*  *  *
Sec. 23.703.
Agreements for Volunteer Workers.
(a)
The Human Resources Division is authorized to enter into, and the Chief of the Human Resources Division, or his or her designee, is authorized to execute and deliver, on behalf of the City, a volunteer services agreement between the City and a public or private agency (“Agency”) desiring to provide volunteer workers to the City, provided that the volunteer services agreement has been reviewed and approved by the Office of General Counsel, and provided further that the terms and conditions of such volunteer services agreement provide, at a minimum, that:
(1)
the term of the agreement shall be of no more than one (1) year’s duration;

(2)
the volunteer worker supplied by the Agency is not presently employed by the City;

(3)
to the extent compensation to the volunteer worker is contemplated from sources other than the City, such compensation will be paid by the Agency, and the City will have no obligation to provide compensation of any kind to the volunteer worker, with the exception of workers’ compensation insurance coverage;

(4)
the volunteer worker shall be under the supervision and control of the City, which shall direct the day-to-day work assignments of the volunteer worker and the means by which such work assignments shall be accomplished;

(5)
the volunteer worker may not perform work for the City for more than eight (8) hours a day or 40 hours a week;

(6)
the volunteer worker shall be subject to the City’s Volunteer Background Screening procedure;
(7)
the City may terminate the agreement and dismiss the volunteer worker at any time with or without cause;
(8)
the Agency will agree to hold harmless, indemnify and defend the City, including, without limitation, its officers, representatives, agents and employees, from any and all claims, demands, actions, losses, damages and liabilities, including reasonable attorney’s fees, arising directly or indirectly out of any negligent acts or omissions of the volunteer worker performed in connection with the agreement, and to have in effect insurance coverage which adequately underwrites this promise of indemnity and which names the City as an additional insured;

(9)
the City’s remedies against the Agency or volunteer worker for damages, and the form of action, are not limited, except as otherwise provided by law;

(10)
the City is not required to indemnify or limit the liability of the Agency or volunteer worker, except as otherwise required by law; 

(11)
the agreement will be governed by and construed in accordance with the laws of the State of Florida and venue for litigation of the agreement shall be in courts of competent jurisdiction in Jacksonville, Duval County, Florida;
(12)
the Agency shall not discriminate against any person on the basis of race, creed, color, sex, religion, national origin, age, marital status or disability in its selection and provision of volunteer workers; and
(13)
the Agency shall at all times comply with laws, ordinances, requirements, orders, directions, rules or regulations of any federal, state or local governmental authority.

(b)
All agreements with outside Agencies as described in subsection (a) shall be approved by the Chief of the Human Resources Division; however, nothing contained herein shall prohibit a director of a department of the City from otherwise accepting volunteer services from individuals upon the approval of the Office of Volunteer Services.
Section 2.  
Effective Date.
  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.
Form Approved:

    /s/ James R. McCain, Jr. 
Office of General Counsel

Legislation prepared by: James R. McCain, Jr.
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